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10.1007/s43545-026-01635-x

4, Elizabeth Cornelia Annan-Prah, Raphael Papa Kweku Andoh (2023). Administrative capacity and local
level development in metropolitan, municipal and district assemblies in Ghana: mediating role of resource
capacity. International Journal of Public Sector Management. https://doi.org/10.1108/ijpsm-07-2022-0168

5. Elizabeth C. Annan-Prah, Raphael P.K. Andoh (2023). Effects of customised capacity building on
employee engagement, empowerment, and learning in Ghanaian local government institutions. Public
Administration and Policy. https://doi.org/10.1108/pap-06-2022-0068

6. Raphael Papa Kweku Andoh, Elizabeth Cornelia Annan-Prah, Georgina Nyantakyiwaa Boampong,
Josephine Jehu-Appiah, Araba Mbrowa Korsah, Emmanuel Afreh Owusu (2023). Examination of the
influence of transfer opportunity, assimilation of training content and motivation to transfer in the
training transfer process. European journal of training and development. https://doi.org/10.1108/
ejtd-09-2022-0100

7. Elizabeth Cornelia Annan-Prah, Florence Baffoe, Raphael Papa Kweku Andoh (2023). People aspect of
learning organisation and performance of administrative staff in a public university context. The Learning
Organization. https://doi.org/10.1108/tlo-12-2022-0162

8. Raphael Papa Kweku Andoh, Elizabeth Cornelia Annan-Prah, Emmanuel Afreh Owusu, Paul Mensah

University of Cape Coast - scholar.ucc.edu.gh/staff/e0cd4778-1a78-45c5-8e75-5b36ea7758fc - 14 October 2026 1/2


https://scholar.google.com/citations?user=05fNrxkAAAAJ&hl=en
https://scholar.ucc.edu.gh/staff/e0cd4778-1a78-45c5-8e75-5b36ea7758fc
https://scholar.ucc.edu.gh/staff/e0cd4778-1a78-45c5-8e75-5b36ea7758fc
https://doi.org/10.52970/grhrm.v6i2.1339
https://doi.org/10.52970/grhrm.v6i2.1339
https://doi.org/10.47772/ijriss.2026.100400599
https://doi.org/10.1007/s43545-026-01635-x
https://doi.org/10.1007/s43545-026-01635-x
https://doi.org/10.1108/ijpsm-07-2022-0168
https://doi.org/10.1108/pap-06-2022-0068
https://doi.org/10.1108/ejtd-09-2022-0100
https://doi.org/10.1108/ejtd-09-2022-0100
https://doi.org/10.1108/tlo-12-2022-0162

10.

11.

12.

13.

14.

Agyei (2022). Trainees’ aversions of employee training programs. European journal of training and
development. https:/doi.org/10.1108/ejtd-02-2022-0022

Raphael Papa Kweku Andoh, Emmanuel Afreh Owusu, Elizabeth Cornelia Annan-Prah, Georgina
Nyantakyiwaa Boampong (2022). Training value, employee internal states and training transfer: examining
the web of relationships. The Learning Organization. https://doi.org/10.1108/tlo-09-2022-0100

Elizabeth Cornelia Annan-Prah (2020). Interrogating co-design capacity building approaches for
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